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Paid Internships Available for Summer 2019 

The Hispanic Association of Colleges and Universities is currently seeking students to fill the following 

paid internship positions. Please disseminate this information at your campus.  

 Pay rates per week: Undergraduate: $580 Graduate: 650  

 Round-trip airfare for interns is arranged and paid by HACU. 

 Housing can be arranged.   

 

Students interested in any of these positions, must complete the online application at www.hacu.net/hnip. 

Our summer deadline is Friday, February 15, 2019. A letter of recommendation from someone 

employed at your university and official transcripts are required. These internships will be 11 weeks long 

and will qualify participating students to receive a hiring authority to be considered for permanent 

positions at the BLM.  

 

   Bureau of Land Management  
The mission of the BLM is to sustain the health, diversity, and productivity of the public lands for the use 

and enjoyment of present and future generations. 

DESIRED MAJORS: Geography, Geographic Information Systems 

LOCATION: Portland, Oregon 

PROJECT DESCRIPTION: The Land Records Team has an ongoing project converting multiple land 

tenure documents, including Master Title Plats, Historical Indices and Controlled Index Documents, to a 

modern geographic database and indexing platform. This project has layers of complexity including 

extracting and converting tabular data from legacy tabular databases, python code supporting the 

automation of data capture and transformation, and daily database management tasks. The team is small, 

with several vacant positions and we have several incomplete tasks that are perfect for an intern to step in 

and complete. There are data transformation tasks, the organization and cataloging of our python 

production code, as well as tasks for the future development of our GIS process as we migrate to the 

newest version of our GIS software. Determine energy project data that should be migrated to corporate 

ESMTROW database. Start a plan for collecting production python code. Complete header information 

for X# of code files. VB annotation scripts to arcade. 

 

DESIRED MAJORS: Geology, Mining Engineering 

LOCATION: Washington, DC 

PROJECT DESCRIPTION:  The project goals are to introduce the students to the policy-making 

process at headquarters and assist the Solid Minerals division staff on policy development and responses 

to mineral strategies at the State and Field Levels. Thereafter the interns will assist other field personnel 

conducting mineral examination that will require then to map, sample, analyze, and identify mining 

claims and mineral resources to determine which mining claims possess valid existing rights. The interns 
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will take part in all aspects of the field work. Knowledge of field methods, underground mapping 

and sampling will be utilized to make the validity determinations; which will involve critical 

thinking and data analysis. The project will help the Washington Office and the select field offices with 

completion of mineral examinations. 

 

DESIRED MAJORS: Geographic Information Systems, Geography, Recreation Planning 

LOCATION: Vernal, Utah 

PROJECT DESCRIPTION:  The BLM Vernal Field Office does not have a process in place for 

inventorying and maintaining all of the signs they have installed out on the landscape. The end goal is to 

have a GIS database that will be used on tablets out in the field to record every sign out on the landscape. 

This database will have the capability to document proposed and damaged signs. The data collected in the 

field will be uploaded to an online database that can be accessed by the field office sign coordinator who 

will then come up with a phased plan of sign installation and repair. The data collection process is in 

place, but the data collection in the field has not been completed. Data collection in the Book Cliffs, Nine 

Mile Canyon Road, Sand Wash Boat Ramp road, Diamond Mountains. Finalize editing and processing of 

database and present findings.  

 

DESIRED MAJORS: Geology or Geography 

LOCATION: Sante Fe, New Mexico 

PROJECT DESCRIPTION: The Bureau of Land (BLM) New Mexico State Office (NMSO) would 

welcome a paleontology intern student for the summer of 2019. The successful candidate should have an 

interest in New Mexico geology, fossils, and geographic information systems (GIS). This individual 

should have good work ethics, good time management skills, problem solving capabilities, work 

independently and unsupervised for portions of their internship, and good communication skills with 

other BLM specialists.  

 

The paleontology intern student will receive an overview of an NMSO paleontologist duties. This will 

include reading current BLM regulations, agreements, policies, manuals, and handbooks; participating in 

resource meetings; assisting with GIS database management of the Potential Fossil Yield Classification 

(PFYC) and paleontological locality data; and reviews for National Environmental Policy Act (NEPA) 

documents. Research geological formations and incorporate into PFYC database. Work on GIS 

component, editing feature classes to incorporate locality form.  

 

 

U.S. Citizenship Is Required 


